
600 NE Grand Ave.
Portland, OR 97232-2736 
503-797-1570
www.oregonmetro.gov/jobs

Employment Opportunities

Supervising Electrician 
(Maintenance Electrician) 
Internal and general recruitment 
 

Status: One full-time position 

Work location: Oregon Zoo 
4001 SW Canyon Rd., Portland, OR 

Pay: 
 

$34.87/hourly  
This position is represented by LIU 483 and is non-exempt 

Recruitment number: Zoo-0457-July09 

Application deadline:  Open until filled. Application review will begin on August 5, 2009 
 

 

Internal applicants must be current employees of Metro or MetroERC having regular, regular part-time or temporary employment. 
Temporary employees employed by Metro or MetroERC must have gone through a competitive selection process for the position currently 
held. Regular employees must have successfully completed their initial probationary period. 

Please carefully follow application procedures at the end of the announcement. 
Position summary 
Under the supervision of the Construction and Maintenance Manager, performs highly skilled maintenance work. 
Responsible for the Zoo’s electrical power distribution network, including load calculations, permitting, installation, 
alteration, maintenance and repair of the electrical systems, fixtures and related equipment. May assist other highly 
skilled electricians with major and complex work. May be assigned lead worker responsibilities on specific jobs for 
the purpose of assigning specific tasks and reviewing work for conformance with established procedures. 

Essential job duties 
An employee in this position must be able to perform all of the essential job duties listed below with or without 
reasonable accommodation; however, this list is not intended to include all of the specific tasks which an employee 
in this position may be expected to perform. 

• Consults with supervisor and other Zoo staff as necessary to determine the requirements of each job; prepares 
rough working drawings, estimates materials and parts needed, and obtains materials. 

• Interprets blueprints, sketches and specifications in making electrical installations and repairs. 
• Performs daily electrical preventative and general maintenance; troubleshoots dispatches as needed for all the 

building and grounds at the zoo and its other properties; assesses and schedules work orders or projects. 
• Performs preventative maintenance and repairs on three phase main services (480 volts with a total capacity in 

excess of 6200 amperes) for all the zoo utility connection points.   
• Consults with supervisor and other Zoo staff as necessary to determine the requirements of each job; prepares 

rough working drawings, calculates loads, secures and maintains proper permitting, estimates materials and 
parts needed and obtains materials.  Installs conduits, transformers, signaling systems, pull boxes and switches. 

• Troubleshoots services and repairs starters, motors and various other types of electrical equipment and 
apparatus; repairs and replaces broken or defective parts in motors, switches and fixtures. Tests, locates and 
repairs trouble in electrical circuits, controls, PLC’s and equipment; performs some electronic equipment repairs 
and troubleshooting. Installs, modifies, maintains and repairs interior wiring and cables, connections for electric 



• machines, switches and controls, circuit boxes, breaker panels, distribution and instrument panels, buzzer and 
bell circuits, audio systems and power circuits.    

• Re-lamps, repairs or replaces lighting fixtures for all the Zoo’s facilities. Installs and repairs fluorescent, industrial 
and general lighting fixtures and connections. Re-aims fixates and adjusts light levels to improve overall effect 
and maximize energy savings. 

• Calculates, installs, and maintains electrical services to buildings and other structures and makes additions to 
existing wiring; runs underground cables and strings overhead wires; tests, splices wires and cables. Ability to 
maintain and trouble shoot generators and transfer switching, including CTTS and Load shed programming.  

• Uses fork lift truck, self powered scissor lift, self powered vertical platform lift, powered hand tools, hand tools, 
manual, electric and hydraulic conduit benders and specialized electrical test equipment (volt/amp testers, 
waveform analyzers).  

• Designs,  engineers interprets blueprints, sketches and calculations, installs, and maintains electrical services  
and can write the electrical scope of work for in-house and some small outside contractor installed projects. 

• Uses voltmeters, ammeters, ohmmeters, computers and logic interfaces and hand tools ordinarily used in the 
trade.  

• Acts as an electrical resource to department, project managers and outside engineers working on zoo projects; 
reviews project RFI documents and works with electrical contractors as a first level installation problem solver. 

• Purchases and manages the storage and delivery of the lighting fixtures and electrical distribution equipment for 
major construction projects; participates in bid solicitation for electrical materials and services. 

• Gives assistance, as necessary to the general public (directions or refer to others for specific needs) 
• Assists contractor with scope of work, information gathering or purchase materials as needed; oversees new 

construction work done by outside contractors. 

Minimum Requirements 
Possession of a current Oregon State General Supervising Electrician license at the time of application.  Senior level 
knowledge of the tools, materials and practices of the electrical trade; of applicable local, state and national 
electrical codes; of the hazards and safety precautions of the trade. Possession of, a valid driver’s license required.  
Skill in calculating complex and analyzing complex multi-phase electrical circuits and equipment for 
troubleshooting and performing corrective action.   Ability to work around exotic, and sometimes dangerous 
animals, and to react quickly to hazardous conditions and to be meticulous in the cleanup of work areas within 
animal exhibit areas.  

Knowledge, skills and abilities 
• Knowledge of the tools, materials and practices of the electrical trade  
• Knowledge of the local, state and national electrical codes, the associated code reference material and its 

proper use 
• Knowledge of the hazards and safety precautions of the electrical trade. Wears protective arc flash clothing. 
• Skill in working from blueprints and penciled sketches; in understanding and following oral and written 

instructions; performing complex multi-phase load calculations  
• Skill in making quick decisions in emergency situations and ability to react quickly to hazardous conditions.  
• Skill in using and caring for the standard tools and equipment of the trade;  
• Skill and ability in locating and correcting defects in electrical systems, machinery and equipment.  
• Ability to supervise unskilled and semi-skilled workers when assigned as a helper;  
• Ability to perform work under inclement weather conditions.  
• Ability to work on ladders, personal lifts, and in high places and confined spaces. 
• Ability to work under time constraints and in an environment where the public present. 
• Ability to work around exotic, and sometimes dangerous animals 
• Ability to be meticulous in the cleanup of work areas within animal exhibit areas.  
• Ability to work independently with limited supervision, but closely with other departments and co-workers to 

accomplish necessary tasks in a safe, efficient manner.   

Benefits: Metro provides generous health care benefits that vary depending on the plan the employee chooses, 
bargaining unit affiliation, and employment status. Metro participates in the Public Employees Retirement System 
(PERS). Employees hired after August 2003, who have not previously worked in a PERS benefited position will 
participate in the OPSRP program; eligibility for OPSRP generally begins the first of the month after working 6 full 



months.  Eligibility for Tier 1 or Tier 2 PERS generally begins after working 600 or more hours in a 12-month 
period.  
Immigration law notice: Only US citizens and aliens authorized to work in the United States will be hired.  All 
new employees will be required to complete and sign an employment eligibility form and present documentation 
verifying identity and employment eligibility. 
Equal employment opportunity:  All qualified persons will be considered for employment without regard to 
race, color, religion, sex, national origin, age, marital status, familial status, gender identity, sexual orientation, 
disability for which a reasonable accommodation can be made or any other status protected by law.  Assistance 
will be gladly provided upon request for any applicant with sensory or non-sensory disabilities. 
Veterans’ preference: Under Oregon Law, qualified veterans may be eligible for veteran’s preference in 
application for Metro/MERC positions. If you are a veteran, or disabled veteran, and would like to be considered 
for a veteran’s preference for the job for which you are applying, check the appropriate box on the Metro 
application. If an application is not requested as part of the application process, indicate your desire for veteran’s 
preference consideration in your cover letter. To qualify, veterans must provide appropriate documentation along 
with their application materials before the application deadline date listed on the job announcement: Veterans: Fill 
out and submit 1) a Metro Veterans’ Preference Form and 2) a copy of your DD-214 or DD-215 indicating 
discharge status. Disabled Veterans: Fill out and submit 1) a Metro Veterans’ Preference Form and 2) a copy of 
your DD-214 or DD-215 indicating discharge status, and 3) your public employment preference letter from the US 
Department of Veterans’ Affairs. 

Application procedure 
This position opens to internal and general candidates on July 21, 2009.  

To apply, submit the following 
1. Metro/MERC standard application form 
2. Applicant contact information form (located on page 3 of the application)  
3. Responses to the required supplemental questions listed below  

Note: If you do not include all of these materials, your application will be incomplete and will not be considered. 

Required supplemental questions 
• All applicants must submit a written or typed response to each of the following.  
• The responses must be addressed individually and included with the application on a separate sheet(s).  
• Write your telephone number, including the area code, in the upper right corner of each page, but not your 

name.  
• Your responses will be used as part of your application evaluation. 

1. Please describe your experience as a supervising electrician in a large or multi-faceted facility.  
Please detail work including daily electrical preventative and general maintenance. 

2. Please describe the supervising electrician’s role in an organization’s safety program.  List the 
critical components. 

3. Please describe your experience designing, engineering and writing electrical scope of work.  

4. Describe how customer plays a role in this position. Please include the potential challenges and 
techniques used to successfully work around the general public. 

Submit your application 
Deadline: Open until filled. Application review will begin on August 5, 2009. 

E-mail: jobs@oregonmetro.gov 
Please include the word “Application” in the subject line of your e-mail. Electronic 
attachments must be in MS Word or PDF format.  

Mail or drop off: Metro Human Resources Department 
600 NE Grand Ave, Portland, OR 97232 



Fax: 503-797-1798 

Follow-up 
You can find out the status of a position for which you've applied by: (1) calling the job hotline at (503) 797-1777 
and listening for the recruitment update prompt; (2) accessing Metro's website at www.oregonmetro.gov/jobs and 
clicking on the Recruitment Status Updates link. Weekly recruitment status updates will be posted on the job 
hotline and web site every Friday. When accessing recruitment updates, you will need to know the title of the job 
for which you applied. 
 
An Equal Opportunity/Affirmative Action Employer 


